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THE PROBLEM

Andreas is concerned with people who are marginalized regardless of whether they 

come from a different ethnicity, are disabled, or are elderly. 

THE STRATEGY

The mission of Dialogye Social Enterprise is to facilitate social inclusion of disabled, disad-

vantage and elderly people on a global basis.

Rather than trying to focus on and serve that marginalized group, however, he focuses on 

the interacon between "them" and "us." By building plaorms where the disabled guide 

the non-disabled, he is bringing understanding, fascinaon and even delight across the 

groups by forcing interacon that go beyond stereotypes, prejudices and fears

To achieve the goals of:

- Raising awareness of the contribuon to society of people with disabilies and elderly     

people, leading to an inclusive behaviour

- Imp- Improving the social economic condion of people with disabilies, especially blind, 

visually and hearing-impaired people

- Dialogue social Enterprise operate exhibions, workshops and events worldwide.

THE IMPACT

His fiHis first plaorm, "Dialogue in the Dark," has reached to 12 Million people in 50 coun-

tries over the course of the last 30 years. And has empowered more than 12,000 blind 

people in 50 countries from disadvantaged backgrounds by giving them for the first me 

in their life the opportunity to showcase their talents and skills.

The vast majority of the "Dialogue in the Dark" employees have never held a formal job 

before, and 40 percent of them successfully gain a job placement with a "normal" com-

pany in the private or public sector between a week and a year and a half with Dialogue.

Aer Dialogue in the dark, they created Dialogue in Silence, and Dialogue with Time to 

extend this approach to hearing impaired people and elderly.

4 main impacts results from Dialogue Social Entreprise events

- Changes in the visitor ability to deal with their emoons

- Developing empathy and compassion

- Visitors taking acons for a more inclusive and accessible world

- Companies understanding the potenal of people with disabilies and recruing more
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